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CHAIRMAN’S MESSAGE

Cross our arms and wait for something to happen, limit ourselves by minimizing
damages that the crisis or the difficulties may cause to us, is not indeed, the way
we behave. A time of crisis can certainly be a time of great opportunities.
Keep and lead our businesses proactively, with self-confidence and determination,
have always been the panacea of MCA Group, as much as the way we cope firmly
with the deep crisis, and we make the best of the potential of the opportunities
we meet in our everyday life.
In this context, it is undeniably necessary to deepen - at the most diverse levels -
the integration of added values in all our actions, especially; through innovating
and differentiating solutions, at a processing and technological level; through an
improvement of communication channels, and an even higher
specialization/development of skills, knowledge as well as the personal and
professional behaviors of our collaborators - indeed it is only with their rigor
and zealous dedication that the Group may highly-covet the concretization of
its goals.
We have no doubts the strengthening of the actual core business is relevant.
It must be focused on the construction of infrastructures, through the
collaboration on great and announced projects at national and international
level (for example, Public-Private Partnerships); no doubts either, regarding
the necessity of a strong investment on the diversification of the Group's activities
and the creation of bonds with strategic partners in this matter; no doubts again,
regarding the enlargement of the well succeeded plan of expansion at an international
level - Angola’s market must be underlined.
More than ever, the Group committed to a strategic sustainable development, not only
as a basic principle of action but also as a privileged way to bring to the fore the
transparency and integrity of the links it establishes with the clients, the suppliers and
with all partners and official entities. To sum up, the central logic of the Group is to
develop and stir up its activities and businesses, not to mention its main contribute for
the improvement of the environment it evolves in.
Cross our arms and wait for something to happen, limit ourselves by minimizing the
damages that the crisis or the difficulties may cause to us, is not indeed, the way we
behave. We shall never act like this as we never did! m

MANUEL COUTO ALVES

Chairman of the MCA Group
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#04 AT HOME

MCA GROUP
5 COUNTRIES - 800 COLLABORATORS - CONTINUOUS GROWTH

THE NUMBER

OF STEPS WE TAKE
DOES NOT MATTER.
THE DISTANCE WE
COVER DOES.

“The growth and expansion strategy consists in several
complementary and integrated entrepreneurial activities,
[...] everything is done to go even further and reach our
destination”.

The growth and expansion strategy consists in several complementary and integrated
entrepreneurial activities (in Portugal, Angola, Morocco, Guinea-Conakry and Lybia).
Indeed the growth and expansion strategy of the MCA Group lays its foundations for
sustainability in Credibility, Professionalism, Rigor and Dynamism. To this theory,
a policy of valorization of the Human Resources must be added, as well as an attitude
towards Social Responsibilities and a continuous effective policy of Investments and
Quality. Always using Technology, Innovation and great willingness. Everything is
done to go even further. And reach our destination. =
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The conclusions of the report show an extremely relevant fact: an adequate management of the financial risk
and the business is regarded as a competitive advantage. Parallel to this, the strong reduction of the benefit
margins, high levels of competition, contentious proceedings and the increasing complexity of the contracts,
create a delicate operational environment for the sector.

SOME INDICATORS (REPORT ON THE CONJUNCTURE
OF THE CONSTRUCTION SECTOR, CARRIED THROUGH
BY THE ENTREPRENEURIAL ASSOCIATION OF
PORTUGAL, ON APRIL THE 2007):

- Traditionally, the Construction sector is referred to as
a the mainspring of the economy and the productive
force of employment, as it represents, according to data
from 2005, 6% of the Gross Value Added (GVA) and 10,7%
of employment.

- According to the Portuguese Institute of Statistics (INE),
on companies, in 2004 the Construction sector represents
about 113.000 companies (with an average turnover by
company of 275.000€), in the majority they are small
sized and situated in the North (27,3% of the companies
and 32,2% of employment) and in the Centre of the
country (31% of the companies and 24,9% of
employment).

g :

CIVIL ENGINEERING SEGTOR " -;.//{f///;;-;»»;. e W |
TSy /% )/ il J4 iy ‘ > - - The level at which the companies of the sector are
H O B LA M E A o 4 J = Bt concentrated in areas is relatively low, however it has
4 been increasing. In 2004, the ten biggest companies
of the sector increased this level, representing 12,3% of
the turnover and 3,5% of employment.

Eventually, it must be emphasized that over the last years, the debate on sustainability on its different social,
economic and environmental sides, was more active in the political panorama, and a necessity emerged for
an agenda on an entrepreneurial responsibility in the sector (it was confirmed in Portugal and accepted by
most relevant companies such as MCA Group).

DIFFERENCE LIES ON
CONVICTION AND ACTION.

In another study carried through on the Civil Engineering and Public Works sector in Portugal from 1990 to
2000 (Maria Baganha, José Marques and Pedro Géis), the authors observed that the sector is very differentiated
from other sectors of activity, in terms of production and in terms of the reality of the labor market. This is
due to the fact that the sector presents great values; it appeals to a vast network of inputs, it proportionates
an external positive context for other sectors of activity and generates significant multiplying effects.

...this way, the actlwty of. constructlon has.an enormous impact
on the ‘employment factor, in such a way that it is estimated that
each direct job created by the Construction Sector

. created 3 indirect jobs inside the economic environment.”
'Fhe’Cwll Englneerlng and PubLLc Works sector relies on multiple factors, some must be underlined such as;
“the evolutioh of the econom.l; €onjuncture, public investment, demands, climatic conditions, recruitment of
¢ quaLmed employees maténals sales previsions, interest rates, bank loans, obtaining permissions, those are
examples among other micro and macro economic factors.
""According to,a European report published in 2007 and drafted by the consultant Deloitte, despite the development
factors of the construction isector on the various markets being diversifiedycommon elementsiin the whole
European space can be seen. According to the conclusions of Deleitte, the'expansion of the property market
_constitutes an |mportant factor of development for the construction sector. BeSides, the'increasing of public-
private partnerships, which are a more and more used model for the renovation afd expansion of infrastructures
and for'the pravision of services, could be an important factor for the:dynamization of the concerned manket.

The authors points out that construction is an economic activity characterized by a large diversity of clients
(public and private), of projects (where each work is unique and the creation of standard processes is not
permitted), of products (traditional but also experimental and differentiated products), of productive operations
(where the final product results from an interaction between various specialties) and of Technologies.

This study’s conclusion shows that the impact of the Construction Sector can be felt, on suppliers, and in
particular on companies of material and equipment of construction (varied equipment, concrete, steel, glass,
paint, plastic, windows, doors, cables, heating and ventilation devices, etc.) and on services (counseling,
architecture, engineering, transports, etc.], and on a second phase, on companies of equipment (furniture,
domestic appliances and office material, etc.) and on services (supply of energy, maintenance and decoration,
insurance, Legal services, etc.). This way, an activity of construction has an enormous impact on the
employment factor, in such a way that it is estimated that each direct job created by the Construction Sector
created 3 indirect jobs inside the economic environment. m
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PORTUGAL GROWS WITH US As a general way of speaking, our seFtor does not allow the creation of prloducts.and standard processes. This means that e.ach caseis
one case. In other words for each project we accept and lead, we apply our ingenuity and our art, adapting the reality and the circumstances

W E WO R K WI T H P R I D E to a final result that we wish to be always excellent.
)

This is a reality, a principle and a requirement ever-present in all our works, even in the less visible and notorious works since they

I N G E N U I TY A N D A RT contribute greatly to the general well-being of the population. For the same reason, we select some of our actual projects that few know
n but many usufruct. m

“This is a reality...ever-present in all our works,
even in the less visible and notorious works since
they contribute greatly to the general well-being
of the population.”

CONSTRUCTION GENERAL
MANAGER | Eng. Paulo Fonseca
FOREMAN | Mr. Augusto Sousa

CONSTRUCTION | CONSTRUCTION
WORK FOR THE EXECUTION OF
INTERCEPTOR SEWERS - AR 11/
2005-LOT 11.2 - INTERCEPTOR OF
ESTE / GUISANDE E ERVOSA - FD8.
LOCAL | Vila Nova de Famalicao
CLIENT | Aguas do Ave
PERFORMANCE PERIOD | 2007, 2008
and 2009
BRIEF DESCRIPTION OF THE
WORKS | In this Construction Work,
MCA had to implement two waste-
water interceptors, specifically the
so-called Interceptor of Este/Guisande
(13.330m of extension) and the
Interceptor of Ervosa (3,236m of
extension). The works mainly are the
earth moving work; trench opening
and closure; tubing plant and tubing
supply; manhole construction; water
course crossings, execution of Reno
mattresses and diverse civil
. engineering works.
- The Construction was conceived
~ . according to a particularly
. problematic line, along water
courses, set up on lands with difficult
s conditions for the foundations and
: above all according to a reduced
height difference profile.

#08 FOCUS
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CONSTRUCTION GENERAL MANAGER | Eng. Gil Rocha
CONSTRUCTION GENERAL MANAGER ASSISTANT | Eng. Maria Sampaio
FOREMAN | Mr. Paulo Rodrigues

CONSTRUCTION | LOT 3.3 - CONSTRUCTION WORK: EXECUTION OF FEEDER
CANALS, LIFT STATIONS AND WATER DISTRIBUTION RESERVOIRS -
“SISTEMA DE ANDORINHAS E DO RABAGAO".

LOCAL | Vieira do Minho

CLIENT | Aguas do Ave

PERFORMANCE PERIOD | 2006, 2007, 2008 and 2009

BRIEF DESCRIPTION OF THE WORKS | Execution of steel feeder canals
diameters DN80, DN250, DN600 and DN700, approximately 40km of extension.
Execution of three reservoirs made out of armed concrete, countenance
between 200 and 300m3.

CONSTRUCTION | LOT 4.2 - CONSTRUCTION WORK:
EXECUTION OF PUMPINGS AND WTS - WATER
DISTRIBUTION SYSTEM OF “ANDORINHAS E RABAGAO".
LOCAL | Vieira do Minho

CLIENT | Aguas do Ave

PERFORMANCE PERIOD | 2007, 2008 and 2009

BRIEF DESCRIPTION OF THE WORKS | Execution of
Excavations and Earth-moving - Pumping and WTS; Execution
of Gravitational Pipelines - 400m of steel pipelines DN700;
Execution of a Lifting Pipeline - 1980m of pipeline in FFD
DN700; Execution of Bottom Outlet - 800m of pipelines

PP Corrugated DN630 and 22 energy scavenging (guided
scavenging box 4,5m deep); Execution of Water Distribution
and Draining - around 400m each, respectively in PEAD
DN180 and PP Corrugated DN200; Execution of outside
layouts on the WTS and Pumping - Micro-cubic Paving,
kerbs laying, storm water network, execution of car parks,
road pavement, creation of garden areas and fencing;
Execution of Working and Maintenance Ways - Concrete
extension of 800m.

#10 FOCUS

CONSTRUCTION GENERAL MANAGER | Eng. Paulo Fonseca
CONSTRUCTION GENERAL MANAGER ASSISTANT | Mr. Rui Portela
FOREMAN | Mr. Jorge Meireles

CONSTRUCTION | IMPROVEMENT OF THE E.M. 579-2 AND E.M.
579 UP TO THE LIMITS OF THE MUNICIPALITY

LOCAL | Guimaraes

CLIENT | Guimaraes Town Council

PERFORMANCE PERIOD | 2009

BRIEF DESCRIPTION OF THE WORKS |

The current project includes mainly the works linked with the
improvement of the drainage conditions, the reinforcement of the
existing surface work and the horizontal road signs painting. Some
works are forecasted; the execution of sidewalks,
redeployment/synchronization of the quotas of surface works in
cubes adjoining the construction work, the cleaning of the verges,
ditch agueducts and embankments adjoining the roadway.
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MORE THAN A THEORY, AN ATTITUDE

SOCIAL RESPONSIBILITIES

Any MCA Group construction project is also a social project and we face it as a strategic vector of management which ends in the relationship

between the various interested parties.

Aware of the impacts that the Group’s activity might enhance at a social and environmental level, we do not doubt that we ought to deepen

an entrepreneurial logic based on a concept present transversally in the method we others.
of sustainable development, which would
answer simultaneously the essential

present and future competitiveness of its

implement in all our activities, is clearly The MCA Group plans to enhance greatly
seen in the way we take part actively in the its activity; to do so the Group has decided
society. How? We take part in social, cultural to commit itself to support the principles

companies, as well as stimulate the safety and environmental initiatives, promote and of sustainable development, contribute
of the present generations and the
generations to come.

This entrepreneurial logic of management, safety policies; these are examples among

support sports, stimulate the development actively for the improvement, at all levels,
of our human resources, adopt quality and of its milieu.

#12 ATTITUDE

INFO

The Commissions for the Protection
of Minors emerged in Portugal on
1978. 0n 1991 the CPM emerged

as autonomous entities, involving
local communities and supervised
by the Statutory Order n° 189/91.
Through the Administrative

Rule n° 156 of 11/02/93, the first
Commission for the Protection

of Minors in Guimaraes was created
under the name of CPM. When the
Law n° 147/99 came into force,

the Commissions for the Protection
were organized. The Commission
of Guimaraes was reorganized via
the Administrative Rule n°®1226-A2
of 30/12/2000, as Commission for the
Protection of Children and Young
People of Guimaraes.

The CPCJ interferes when; it is not
possible for the competent entities
on children and young people matters
to take adequate action to remove
the danger; the parents express
consent has not been given; the child
or young person aged 12 or more is
not opposed to the intervention.
The child/young one himself, the
family, any member of the
community, can lodge the complaint
personally, by phone or writing a
document.

The CPCJ is formed by a cross-
functional team that integrates
sociologists, psychologists, social
workers, teachers and other
professionals from diverse entities
and institutions.

In the Guimaraes CPCJ large scaled
Commission’s meeting, the
admission of the company M.Couto
Alves in this Commission was agreed
on and the social responsibility of
this private company when it
accepted the invitation to join the
commission was underlined.

PROF. MARGARIDA PEREIRA

President of the Commission for the Protection

of Children and Young People of Guimaraes.

MCA GROUP AND COMMISSION FOR THE PROTECTION
OF CHILDREN AND YOUNG PEOPLE

WHY FUTURE
CANNOT BE LEFT
FOR TOMORROW.

“The company’s commitment in the area of
social intervention in the municipality of
Guimaraes became a pioneer example of
Social Marketing which demonstrates and
corroborates an attitude of social
responsibility from the company at present,
with children at risk/in danger.”

N

Prof. Margarida Pereira
and Dra. Paula Torres

‘j CPCJ
COMISSAO DE PROTECCAO

DE CRIANCAS E JOVENS

What is it?

The Commission for the Protection of Children and young people (CPCJ) works as a non judiciary
official institution, with functional autonomy. Its goal is to promote children and young people’s
rights and prevent or put an end to the situations likely to affect their safety, health, training,
education or global development.

Children or young people are considered to be in danger whenever they encounter one of the
following situations:

- Are abandoned or live by themselves;

- Suffer physical or psychical ill-treatments or are victims of indecent assaults;

- Do not receive the adequate cares or affection necessary for their age and for their personal
situation;

- Are obliged to work or to make excessive works for their age, dignity or personal situation,
or that are prejudicial for their education or development;

- Suffer, direct or indirectly, from behaviors that affect seriously their safety or their emotional
balance;

- Accept behaviors, have activities or suffer ingestions that might affect critically their health,
safety, training, education or development and their parents or legal representative or
anyone with their custody, do not take steps to prevent these situations from happening.

How does it work?

The commission for protection works at large and short scale. From now on, these modalities
will be named respectively, large scaled commission and short scaled commission.

The large scaled commission is entitled to develop actions for the promotion of rights and for the
prevention of situations of danger for children and young people.

The short scaled commission is entitled to act in situations when children are in danger, in
particular:

- Attend and inform people who enquire at the Commission for Protection;

- Appreciate preliminarily the situations the Commission for Protection is aware of;

- Proceed to fact-finding proceedings;

- Decide to apply, follow and revise the measures of promotion and protection, with an
exception; the measure of trust of a person selected for adoption or of an institution within
the scope of future adoption.

MCA Group’s Commitment

The Company’s commitment in the area of social intervention in the municipality of Guimaraes
became a pioneer example of Social Marketing which demonstrates and corroborates an attitude
of social responsibility from the company at present, with children at risk/in danger.

The company was co-opted for a Commission for the Protection of Children and Young People at
risk, in a large scaled meeting on 30th January 2009. Besides, a technician (Paula Torres) was
nominated to represent the company in the short scaled modality of the CPCJ, which includes
the follow-up of the proceedings of children at risk/in danger. m
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MCA GROUP AND ARMINDO ARAUJO

WE SUPPORT A PILOT WHO
ALREADY GOT FAR. BUT WHO
WANTS TO GO EVEN FURTHER.

“The sponsors are obviously essential
to build a winning project and this is
even truer when we compete with the
elite of pilots at a worldwide level.

- The Production World Rally
Championship.”

#14 ATTITUDE

For the third consecutive year Armindo Araujo competes for
the Production World Rally Championship (PWRC). After two
years summing up experience, this season the Portuguese pilot
is bringing back the fruits of his work, and after the Rally of
Portugal he is the number one of the championship, thanks to
his victory at the PWRC in the national stage of the World Rally
Championship.

To get to this point the MCA Group very much contributed, this
successful entrepreneurial group signed a partnership with the
pilot from Santo Tirso this year. These supports are essential
to build a winning project that will bring the name of Armindo
Araujo to the whole world and by association, the name of both
the country and the sponsors.

“The sponsors are obviously essential to build a winner’s project
and this is even truer when we compete with the elite of pilots at
a worldwide level. | have always had the support of renowned
companies and it was with great joy that | signed a partnership
with MCA on my Project on 2009 and | hope that this partnership
will last in the future”, put forward the pilot.

Armindo Aradjo, 31 in September, wins to his curriculum vitae
records the Absolute National Championship of Rallies for the
third time, three trophies of F3, one the Group N and a victory
at the Saxo Cup, after the crown he got in the Promotion.

In retrospect on the pilot’s career and with all the titles
conquered in Portugal, the next step was a highly coveted price
for Armindo Araujo: the Production World Rally Championship.

On 2007 the adventure started in Switzerland, maybe the more
complicated event for the Portuguese, indeed he had never
driven on the snow. In the end, the fourth place he obtained in
Scandinavia turned out to be the best result in the whole year,
this was indeed the consequence of some lack of luck, and
needless to say that Armindo AraUjo has always fought for
victories.

Again, he started that year with a competition on a World Rally
Championship, the Mitsubishi Lancer. The stage of action was
the Rally of Portugal, the crucial moment for him occurred on
the last stretch of the road exit while he was fighting over a
position with the adversary; the year could have had a better
start. On 2008, he conquered in Greece the first international
podium of his career, thanks to a third place in the Acropolis
Rally.

2009 could hardly start in a better way. After a fourth place on
the Norwegian snow, an ill-fated problem with the gearbox took
away his victory in Cyprus.

In the Rally of Portugal, the pilot from Santo Tirso stepped on
the highest step of the podium in front of his audience and took
the lead of the PWRC. u
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#16 ATTITUDE

MCA GROUP AND VITORIA SPORT CLUB

MORE THAN SUPPORTING
A BASKETBALL TEAM WE
SPONSOR VICTORY ASSERTION.

“Nowadays the challenges are even greater; we fight for the
reformulated main Basketball league in Portugal and we want to confirm
Basketball in Guimaraes and in the region. This task is impossible to
perform without the essential support of our main sponsor - MCA.”

We have witnessed over the last years to a
qualitative assertion of Guimaraes
Basketball, something that not so long ago
seemed only a mirage, a dream impossible
to come true. In the North of Portugal and
in particular up north the river Douro
Basketball has always suffered from an
obvious difficulty to compel recognition
across established and popular sports
among the people of this region, such as
football, handball and volleyball.

We must take into account that the center
of country and particularly the coastal area
“Beira Litoral” and the district of Aveiro,
came to the foreground as far as Basketball
at the national level is concerned.

Get this far and proudly show our results
was only possible thanks to the
perseverance and unconditional zeal of solid
companies like MCA, which believe in a
brighter future for this modality. In the last
sport season, the Vitdria Sport Club reached
a level unimaginable in the past, it
conquered Portugal's Cup. We fought for
second level Portuguese Basketball and to
everyone’'s surprise we managed to get
ahead of the first two classified of the
Pro-league, Ovarense and FC Porto.

Nowadays the challenges are even greater;
we fight for the reformulated main
Basketball league in Portugal and we want

to confirm the Basketball in Guimaraes and
in the region. This task is impossible to
perform without the essential support of
our main sponsor - MCA.

Together we aim to train young athletes,
stir up the practice of sport and expand the
spectacular modality Basketball
undoubtedly is. =

EMILIO MACEDO DA SILVA
President of Vitoria Sport Clube
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“Our Company values the opinion of its collaborators and thanks
to them we want to improve the company’s action way. That is why
the ambition to be the best, to try to go even further, is prepared
in the present, based on the pride we have of our past, and above
all planned with an eye on the future, which contains all

possibilities to be ours despite its uncertainties.”

¢ Dra. Paula Torres and
Dra. Sandra Rodrigues

#18 PEOPLE

People lay an essential foundation for management, because they
are essential for the dedication and excellence of the service we
render, and this finds its expression on an efficient fulfillment of
our company. This is why, we take on a high leveled compromise
on behalf of our collaborators, this is seen in human and
Professional development, in the initiatives developed by Human
Resources, and the most important are stated bellow:

- Motivation and Satisfaction - Organizational Climate Study
(0CS);

- Greeting and Integration;

- Recruitment and Selection;

- Fulfillment Evaluation;

- Internships and Trainings.

Motivation and Satisfaction

Organizational Climate Studies (OCS).

The Human Resources policies of our company are based on the
conciliation of the company’s interests together with the
collaborators’ interests. Their idiosyncratic characteristics are
taken into account.

Aiming at the development of a shared action from its collaborators,
the company developed an Organizational Climate Study (OCS),
which intends to establish a diagnosis on the company’s climate
as itis felt and experienced by the collaborators and that influences
their behavior.

This corporative evaluation measures the satisfaction/motivation
of the collaborators regarding the different aspects of the culture

and reality of the company.

This is an instrument for the collection of information that we use

to identify our management’s vulnerabilities and assets.
Our company values the opinion of its collaborators and thanks
to them we want to improve the company’s action way.

This is why the ambition to be the best, to try to go even further,
is prepared in the present, based on the pride we have of our past,
and above all planned with an eye on the future, which contains

all possibilities to be ours despite its uncertainties.

Greeting and Integration

Our company bets strongly on a new collaborator’s integration,
we wish to promote a feeling of proximity with him. Thus, greeting
sessions are created to enable the collaborator to feel included
an attached to the company.

Recruitment and Selection

Recruitment and Selection is one of the initiatives developed by
the human resources The aim is to proportionate an appropriated
qualitative and quantitative labor force that guarantees the
concretization of the company’s goals at national and international
level.

To do so, we developed two types of Recruitment: internal and
external. We use internal recruitment as a strategy for motivation
and faithfulness from our collaborators and external recruitment
in a way of enrichment through human means that proportionate
new ways and methods for the company’s action.

Fulfillment Evaluation

The human being lives constantly evaluated by the society he
evolves in. In our company this process is very much present and
relevant for our collaborators and for the future of the company.

In order to promote its collaborators” human and professional
development, the company prepares on a yearly basis a judicious
evaluation of the fulfillment, which aim is to obtain a systematic
overview of the fulfillment of each collaborator’s tasks; and it
complies with the strategic goals of the company and reaches its
results.

Our company believes that it is essential for a collaborator to be
aware of his added values as well as his vulnerabilities and
weaknesses in a way that he will look intuitively for his complete
growth, building thus a utensil that promotes motivation and
intellectual growth.

Internships and Trainings

Training plays an essential role in the company’s intellectual
growth. Through training we enable our collaborators to acquire,
to perfect or to update knowledge, and this leads to individual and
collective enrichment. The aim is the success of the company’s
strategy.m

DRA. PAULA TORRES
DRA. SANDRA RODRIGUES
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AZORES - FURNAS SYNTHETIC FOOTBALL GROUND

FOOTBALL IS LIKE THIS.
GOOD SOLUTIONS AS WELL.

Complying with the goals of the Project Owner and the Project Engineer, the construction of the
Synthetic Football Ground of Furnas, in S. Miguel was completed successfully.

In a work of logistics and construction that lasted for 8 weeks, MCA-PSS applied an innovating
technology which enabled to improve significantly the rendering of service of a synthetic ground for
the senior football: High Grass System - Pss. m

#20 BRIEF NEWS

ANGOLA - REHABILITATION OF THE CATETE - CABALA ROAD

A GREAT WORK
DESERVES A GREAT
INAUGURATION.

Angola knows and feels that our works bring value to the country.
That is because they are done with dedication, attention and
professionalism. Thus, in the last 4th February, the inauguration
ceremony for the Rehabilitation of the Catete - Cabala road, relied
on the presence of the illustrious President of the Republic of Angola,
Mr. José Eduardo dos Santos. m

ANGOLA -CONSTRUCTION WORK OF BALOMBO

ON THE RIGHT WAY,
IN GOOD COMPANY.

In the last 4th Marsh, the MCA team that is developing globally the work of
Balombo, relied on the visit of Alexandre Leitao, Consul General of Portugal
in Benguela. Besides the fellow feeling and availability shown, the presence
of an institutional entity of this kind motivates us to keep going and confirms
that we are on the right way. m

LYBIA - RENOVATION OF INFRASTRUCTURES

A PROJECT UNDER
CONSTRUCTION.

Through a Partnership focused on the Lybian market, taken up in the middle of 2008 and with a shared majority
held by MCA Group, the prospection works for interventions on the area of public infrastructures, in particular for
the sectors of health and road are progressing. m



